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Orgiitsel Erdemlilik Olgeginin Uyarlanmasi:
Gegerlik ve Giivenirlik Calismasi

Turhan Erkmen® Emel Esen”

Ozet: Bu calismada, 6rgiitsel erdemlilik kavraminin éneminden hareketle Cameron, Bright ve
Caza (2004) tarafindan gelistirilen Orgiitsel Erdemlilik Olcedi (Organizational Virtuousness Scale)’ nin
Tiirkce uyarlamasini yapmak, gecgerlik ve glivenirlik analizini incelemek amaglanmistir. Bu sebeple
iilkemizde yapilan bu calisma, Orgiitsel davranis literatiiriinde énemli ve popiiler bir kavram olan
Orgiitsel Erdemlili§in ve bu kavramin diger érgiitsel degiskenlerle olan iliskisine dair yapilacak
calismalara referans olabilmektedir. Calisma, hizmet sektériintin farkli alt sektérlerinde (egitim,
bankacilik, saglk) calisan toplam 290 kisi ile gerceklestirilmistir. Olcedin gegerlik ¢alismalari icin
sirasiyla kesfedici faktér analizi ve dogrulayici faktér analizi, giivenirlik ¢calismalari igin ise i¢ tutarhk
analizleri yapilmistir. Cikan sonuglara gére, érgiitsel erdemlilik kavraminin; diirtistliik ve badislayicilik,
gliven ve nezaket, iyimserlik boyutlari ile agiklandigi ve élgegin Tiirkce versiyonun gecerli ve giivenilir
oldugu bulunmustur.

Anahtar Sozciikler: Orgiitsel Erdemlilik, Gegerlik, Guvenirlik
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Adaptation of the Organizational Virtuousness Scale:
Validity and Reliability Studies

Abstract: The purpose of the study is to adapt Organizational Virtuousness Scale which was
developed by Cameron, Bright and Caza (2004) into Turkish and investigate the validity and reliability
analysis of the scale. It can be referred to the studies in our country as organizational virtuousness has
become an important and popular concept in the field of Organizational Behavior with its relationship
to other organizational variables. The study was conducted with 290 employees from different
subsectors of service industry (education, finance, health). Exploratory factor analysis and confirmatory
factor analysis were conducted for validity studies; reliability analyses were conducted to understand
the internal validity of the model. According to the results of the study, it was found that Organizational
Virtuousness Scale is a valid and reliable and it is explained by integrity and forgiveness, trust and
courtesy and optimism dimensions.
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1.1. Erdem ve Orgutsel Erdemlilik Kavramlar.
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1.2. Orgutsel Erdemlilik Boyutlar:
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1.3. Orgutsel Erdemlilik Sonucl ar.
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2.2. Arastirma Ornekl emi
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Tablo3al RRS ¢2LJX Y @S alRRS 1&td CF1301 NJY2NBTl

Madde Toplam | al RRS C| Ortalama | Standart sapma

1 ,689 ,848 3,4828 1,25394

2 , 731 ,887 3,5172 1,26219

3 ,659 ,837 3,5310 1,29975

4 , 751 ,848 3,3621 1,37826

5 , 739 ,816 4,0069 1,26434

6 ,789 , 793 3,3517 1,44582

7 , 740 ,913 4,0103 1,27114

8 ,820 ,836 3,5655 1,42792

9 , 731 , 765 3,1966 1,42372

10 ,833 ,834 3,4034 1,50638

11 ,815 ,857 4,1069 1,41383

12 ,837 871 3,7345 1,49804

13 , 794 ,816 3,4083| 1,42132

14 , 735 ,785 3,5103 1,38513

15 527 ,562 3,2491 1,33370

Y2NBfl 482y RSESNISNAYAY 3Spn AfS Zom | NFaPyR

AFIRSESNRY 2NIUIFEFYFEENPYL! ol { Pt RPEPYRIFXZ 3ISySt
I TESYYASGANY cQfP | feS]T NISNAYRSY RSESNI SySy
YWY, ANFI 1F0Pft PE2NHZYQQ AfS WWhf RdzZl el {1} GPf P& 2 N
128 Ydz G dzNJ

3.1.2. Dogrulayirci Faktor Anal i zi

YSOFSRAOA FIL1GI NI FYFEATAYRSET RSEAG1SYf SN N
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1dzt £ Iy Pt YIF1dhlb @3S | yOSRSy o0StANXSyYAs @Sel 1
FYFof b YF{TGFRPNI O. F&@NFXYX HAamMaoL®
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a2RSt AcwAy 1lodd SRAfSOAEANI 6ANI d2dzYRIYy o6l
AYRS1aft SNAYS o6 1PfYPOUPNY a2z2RStAYy dzdz RS€SNI
GSNAE YASGAND

Tablo4a2 RSt mi SdA

| édzy Ty ChisquareSB- 337,589/87-3,88

5SE€SNA

CMIN NPAR CMIN DF P CMIN/DF

Model

Default model 33 337,589 87 ,000 3,88

Saturated model | 120 ,000 0

Independence 15 3225,254 105 ,000 30,717

model

RMR, GFI

Model RMR GFI AGFI PGFI

Default model ,109 871 ,822 ,632

Saturated model | ,000 1,000

Independence ,960 ,199 ,084 174

model

Baseline

Comparions

Model NFI RFI IFI TLI CFlI

Default model ,895 874 ,920 ,903 ,920

Saturated model | 1,000 1,000 1,000

Independence ,000 ,000 ,000 ,000 ,000

model

RMSEA

Model RMSEA LO 90 HI 90 PCLOSE

Default model ,100 ,089 111 ,000

Independence 321 311 ,330 ,000

model

L 3dzY AYRS| dkere RBEPMANB O] ARSESNAYAY aSNDSadtA
f NyYSaretS StRS SRAT{YS{GSRAN® .dz 2N} yPYy AlA &8
Y2RSt 2f RdzEdzydzT 6S¢6 @Se&l RFKF FftGPYyRF 60ANI RSeS
ARATAEAYS al KAL) 2f Rdz€dzydz 31 &aG4SNANXY 41t POYIRE
I f GPYRFRPNIJ 60Syyod ! yOFI{E 1A (FNB RSESNAYAY |
RAESNI d8dzY AYRST&ESNR AfS O0ANIALGS @2NMzYElymYl
AYRS1aAYyAY ODCLO nXdnQRIFIYS>SX RNTStfGOGAT YADS dz2dzy A
dz&2 dz¥Y AYRS{aAYyAYy o/ CLO nZpnQRIYy oN&N] 2fYFaP |
2NIFELYFLAPYPY owa{9!0 A&S nZnp &S FEGPYRI 2tY
11 0dzf SRAfSOAfANI 6ANI d2dzYdz AFFRS SGYSTUSRANI o
el ft POYFRI DCLX ndodnQRIY 1NoeN°[ onZyTMUZ | DCLX
npunvxE wa{9! nZnpQRSY oONéN]l ozZmnnl0 &ePlYPOUGPN
531tSySy RSESNAY I fGPyRIE 2fal mz 1Fodt SRAf SO
1FNB{1I']l] 2NIFflYFaP A&aS 11 &PF dzdzYdz A¥FFRS SiGYS
RSESNI SYRANAEf RAEAYRSSE wa{9! RSESNA RPOPYRI Y

bahsedilebilmektedir.




¢rof2 pQRS FFLGINISNI FNI&P AfAG1IAEfSNBE &l ySs
FyfFYtPtPl RNIS@AYRS KSNJ 0ANJ FIF 101 NNy = éASéNJ
2NI el Pl YPOGPND

Tablo5:Cl 1 (! N¥ 3RJ Tt A1 Af SNE

Kovaryanslar
Estimate | S.E. | C.R. P
Flj<->| F2 | 1,022 , 115 | 8,925 | ***

F2|<-->| F3 | ,905 , 105 | 8,643 | ***
Fli<->| F3 | ,981 , 113 | 8,711 | ***
Korelasyonlar

Estimate

Fil<->| F2| ,736
F2|<->| F3| ,718
Fi|<->| F3| ,746

3.2. Olgegin Giuvenirlik Calismalarina 1I1iski

TabloBDN@SYANI A1 5SE€SNI SNA

CH141 NI SN Te ¢ dzi | NI PJ

FIL.5 NNNadft Nl @S ol ,927

F2DN@Sy @S ySIiI] ,869

F3T&AYaSNE AL ,819

mMNBNG & S SNRSYf Af A] | f eSEAYAY Ace Gdzil NI Pt P
OANI A1US FFE13G1I NI SNAY Ace Gdzil NI Pt Pl RSESNI SNR 4
@3S ySiIF1Sio @S Zymdp O0ABAYASNIA]TLOLQ GNNXY . dz RdzN
RNTSé)\)f NadNyRS 2f Rdz€Edzydz @S | ft eSEAY 3ANGSYATA
I AGSNXYASGAND

3.3. Orgiutsel Erdemlilik Olceginin Alt Fakt
ve Pozisyon) YoOnunden Karsilastiril mas.i

YIERPY @8 SNIS1ESNRY | NENGASE SNRSYEAEA] |t
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KRPY Erkek

puli
(0]
m™m

X Ss X Ss il
F1 [354 [1,12 [3,47 [1,13 |[,585
F2 [386 [1,14 [3,74 [1,17 [,390
F3 [348 [1,08 [352 [1,00 |[,736
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Tablo8: Pozisyoh DI NB mf eS€AyYy 1 fG CFH1dG1I NI SNAYyS T
41t P Ll ySi
X Ss  [X SS |G RSe

F1 (348 (1,12 (3,60 (1,15 |(,511

F2 (3,78 (1,16 (3,83 (1,17 |,806
F3 352 |107 |345 |1,16 |,729

¢Fof2 yQRS 31 NNf RNEN NTSNBx LRTA&de2yl 31 NB
Pl Y YPOGPNY ¢NY G RSESNISNR nZnpQRSY o6NeéNT NN
4. Tartisma ve Sonucg

CStaSTS RAAALXAYA T1FRENIFNIGP] t2T AGAF mNENQ:

1F 9N YPE a2y &@PfftlFNRF FNXoGPNYIOPEt I NPY )\fEI)\é)\y
il yRFOfP] RFEONIYPOP IA0A @PlOGPEFNIF AfAO]AANA
OANBEf SNA Rdz2 3dzZ RGNl yP6 @S NI dzt I NPYRE | 6 PNF
A@AEA]l 2NIFelr (12ely IfPolIYfP‘[fINR'PNID mNENGt S|
SNRSYf A RIFEONI yPotfl NPy @&le&3aPytlosdPNPtYlIaP @S
eylemlerini, kiltirel 6zellikleri veya sirecleri icermektedir. Cameron, Bright ve Caza 2004
8Pt PYRIF | NBENG&ASE SNRSYfAfAEAY | feNYNYS &1 yStaj
gS ol ePoflePOPEPl 2tYI1 NISNB p o2edzidlty 2fdzl
RFY [/ +FYS zyz . NRA3AKG @S /FTF owmnnn0 GFNF FPYRI
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FYFrtEATAYA AyOStSYS] |YleotlyYPodPN®
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eSHANNVAO RFEKF &2y N} GS{1NFNJ T)/Ei)\f)\TOSéS @S (81
Lyt oPt PNJ 2fYFaP YFOPetl p (AO0AfTA] O0ANI I 1FRSY
MNENGASE SNRSYtfAETA] | feSEAYAY 2NBAYIfA p 02e8dz
YIRRS 3INGSYyI o YIRRS YSNKIYSGZ o YFRRS RNNNadift

hNIiF&l cePlly wmp a2NdzZdzZl | feS12 KATYSG asSial
1AOARS dz23dzZ F yYYPOGPNP YI GPt PYOPEt I NPY RSY23INI FA
1FRSYSaAYRSE on OAGEFENP &F6 2NIFEFYFEFNPYIlF al Kj
el f POYF &ANNXpa R P2 NI lof If PIO&AFEY NPY 0 dzf dzy RdzE dz | dzNXzY
4-p &Pt 2t RdzEdz OS 2ynQAYAYy fAadlya @S fArAalya Na&

gorilmektedir.
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Uzere, hem bireysel hem de o6rgiitsel diizeyde erdemli olmak, her zaman olumlu sonuglar
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